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St Joseph’s Primary School
ANTI-BULLYING POLICY

1.0 INTRODUCTION
At St. Joseph’s P.s., Meigh we believe all forms of bullying behaviour are unacceptable. We believe that all pupils have the right to learn in a safe and supported environment.

2.0 CONTEXT
This policy is written taking account of and consistent with the following up to date legislation, policy and guidance from local, national and international bodies.

The Legislative Context: 

· The Addressing Bullying in Schools Act (Northern Ireland) 2016
· The Education (School Development Plans) Regulations (Northern Ireland) 2010
· The Education (2006 Order) (Commencement No.2) Order (Northern Ireland) 2007
· Welfare And Protection Of Pupils Education And Libraries (Northern Ireland) Order 2003
· The Education (Northern Ireland) Order 1998 Article 3 – see DE 1998/25
· The Human Rights Act 1998
· The Children (Northern Ireland) Order 1995
· The Health and Safety at Work Order (Northern Ireland) 1978
The Policy & Guidance Context

· Pastoral Care In Schools: Promoting Positive Behaviour DE, 2001
· Pastoral Care in School: Promoting Positive Behaviour (DE, 2001)
· Safeguarding and Child Protection in Schools: A Guide for Schools (DE, 2017)
· Co-operating to Safeguard Children and Young People in Northern Ireland (Dept. of Health, Social Services and Public Safety, 2016)
· Safeguarding Board for Northern Ireland Policies and Procedures (SBNI, 2017) 

The International Context

· United Nations Convention on the Rights of the Child (UNCRC)

The key points to note from the above are:

· The Addressing Bullying in Schools Act (Northern Ireland) 2016:

· Provides a legal definition of bullying.

· Places a duty on the Board of Governors to put in place measures to prevent bullying behaviour, in consultation with pupils and parents.

· Requires schools to record all incidents of bullying behaviour and alleged bullying incidents.

· Sets out under which circumstances this policy should be applied, namely:

· In school, during the school day

· While travelling to and from school

· When under control of school staff, but away from school (eg. school trip)

· When receiving education organised by school but happening elsewhere (eg. in another school in the ALC)

· Requires that the policy be updated at least every four years.

· The Education and Libraries Order (NI) 2003, requires the Board of Governors to:

· ‘Safeguard and promote the welfare of registered pupils’ (A.17)

· The United Nations Convention on the Rights of the Child (UNCRC) sets out every child’s right to:

· Be protected from all forms of physical or mental violence, injury or abuse, maltreatment or exploitation. (A.19)

· Be protected from discrimination. (A.2)

· Express their views, in a supported and accessible way, on issues that affect them, and to have their opinions taken seriously. (A.12)

· Education. (A.28)

3.0 ETHOS & PRINCIPLES
St Joseph’s strives to provide a safe and enriched environment where success is celebrated and the pursuit of excellence is emphasised. The school aims to foster values of tolerance and mutual respect through promoting the self esteem of all members of the school community.

In St Joseph’s P.S., Meigh, bullying behaviour is contrary to the school ethos. We recognise that bullying is a concern for all of us, including pupils, teaching, non-teaching staff, parents and governors.  We have a zero tolerance approach to bullying within our school community.
· We are committed to a society where children and young people can live free and safe from bullying.

· We believe in a society where bullying is unacceptable and where every child and young person is safe and fees safes from bullying.

· We believe that every child and young person should be celebrated in their diversity.

· We are committed to a preventative, responsive and restorative anti-bullying ethos across the whole school.

· We value the views and contributions of children and young people, we will actively seek these views and we will respect and take them into account.

· We understand that everyone in our school community has a role to play in taking a stand against bullying and creating a safe and welcoming environment for all.
4.0 CONSULTATION & PARTICIPATION
This policy has been developed in consultation with registered pupils and their parents/carers, in compliance with the Addressing Bullying in Schools Act (NI) 2016.

Pupil Consultation
· Consultative workshops with pupils (School Council)
· Class-based activities and discussions
· Whole school questionnaires distributed to all pupils
· Pupil Survey
· PASS Survey

Parent Consultation

· Information events with parents/carers eg. Curriculum Meetings/Parent & Teacher meetings.
· Information in Parents Area of school website
· Questionnaires distributed to all parents/carers
· Engagement with parent groups, eg. PTA

Staff & Governors
· Staff survey for all staff, teaching and non-teaching

· Review of Anti-Bullying policy every two years with governors and staff
· All staff canvassed to participate and contribute in writing anti-bullying policy

5.0 DEFINITION OF BULLYING?
What is bullying?  The legal definition.
Addressing Bullying in Schools Act Definition of “bullying”:

1.—(1) In this Act “bullying” includes (but is not limited to) the repeated use

of—

(a) any verbal, written or electronic communication,

(b) any other act, or

(c) any combination of those, by a pupil or a group of pupils against another pupil or group of pupils, with the intention of causing physical or emotional harm to that pupil or group of pupils.

(2) For the purposes of subsection (1), “act” includes omission.

The NI Anti-Bullying Forum (NIABF) use the following statement to assist schools and is the statement we at St. Joseph’s will adhere to;
Bullying is usually behaviour that is repeated, which is carried out intentionally to cause hurt, harm or to adversely affect the rights and needs of another or others.

When bullying is talked about in school, teachers explain that bullying is when someone means to do it (intentional) and it usually happens over a period of time (sustained)
While bullying is usually repeated behaviour, there are instances of one-off incidents that the school will consider as bullying. 
When assessing a one-off incident, to make a decision on whether to classify it as bullying, the school shall consider the following criteria:

· severity and significance of the incident

· evidence of pre-meditation

· impact of the incident on individuals (physical/emotional)

· impact of the incidents on wider school community

· previous relationships between those involved

· any previous incidents involving the individuals
Any incidents which are not considered bullying behaviour will be addressed under the Positive Behaviour Policy.
Forms of Bullying

The following unacceptable behaviours, when repeated, targeted and intentionally hurtful, may be considered a bullying behaviour:

· Verbal or written acts

· saying mean and hurtful things to, or about, others

· making fun of others 

· calling another pupil mean and hurtful names

· telling lies or spread false rumours about others

· try to make other pupils dislike another pupil/s

· Physical acts

· Hitting

· kicking

· pushing

· shoving

· material harm, such as taking/stealing money or possessions or causing damage to possessions

· Omission (Exclusion)

· Leaving someone out of a game

· Refusing to include someone in group work

· Electronic Acts

· Using online platforms or other electronic communication to carry out many of the written acts noted above

· Impersonating someone online to cause hurt

· Sharing images (eg. photographs or videos) online to embarrass someone
	PHYSICAL BULLYING

e.g.

· hitting; pushing; kicking; tripping; spitting; hair pulling; throwing things; interfering with another’s property by stealing/hiding/ damaging / intruding upon it;

· extortion / threatening demands for money or other items

· writing or drawing offensive notes / graffiti about another
	VERBAL BULLYING

e.g.

name calling; insulting or offensive remarks; accusing; taunting; put downs

ridiculing another’s appearance/way of speaking/disability/personal mannerisms/race/colour/religion; humiliating another publicly spreading malicious or nasty rumours; threatening; intimidation; mocking; sarcasm

	EMOTIONAL BULLYING

e.g.

excluding/shunning others from group activity/social setting or play; belittling another’s abilities or           achievements;     menacing looks/stares; rude signs or gestures
	CYBER BULLYING

e.g.

misuse of e-mails, images, text, blogs, tweets, forums and chat rooms to hurt

/embarrass /demean /harass /provoke or humiliate another using perceived anonymity misuse of mobile phones by text messaging /calls or images – again to hurt /embarrass/demean/harass/provoke or humiliate another using perceived anonymity unauthorised publication or manipulation of private information; impersonation


The above are examples and it is stressed that the list is not exhaustive and that other behaviours which fit with the definition may be considered bullying behaviour.

Motivations for Bullying

Bullying is a very complex issue and we at St. Joseph’s are acutely aware that exhibiting this behaviour is most likely more often than not related to other factors, feelings and emotions occurring in that person’s life.  The Act gives examples of some motivations based on research evidence. These include, but are not limited to:

· Age

· Appearance

· Breakdown in peer relationships 

· Community background

· Political affiliation 

· Gender identity 

· Sexual orientation 

· Pregnancy

· Marital status 

· Race

· Religion

· Disability / SEN

· Ability

· Looked After Child status

· Young Carer status

Terminology

Bullying is an emotive issue, therefore it is essential that we ensure we use supportive, understanding language when discussing these matters. For that reason we will not refer to a child as ‘a bully’, nor will we refer to a child as ‘a victim’. Instead, we will refer to the situation surrounding that child, for example:
· A child displaying bullying behaviours

· A child experiencing bullying behaviours

We encourage all members of St. Joseph’s school community to use this language when discussion bullying incidents.

Definitions of Emotional and Physical Harm

Emotional and physical harm definitions which are set out in the DE Guidance are;

In determining ‘harm’ we define:
· Emotional or psychological harm as intentionally causing distress or anxiety by scaring, humiliating or affecting adversely a pupil’s self-esteem. 

· Physical harm as intentionally hurting a pupil by causing injuries such as bruises, broken bones, burns or cuts.
6.0 PREVENTATIVE MEASURES
We are committed to identifying Bullying pre-emptively when possible and to promoting and maintaining a ‘speak out’ culture.

In dealing with emotive issues such as bullying we are committed to a Child Centred approach to meeting the social and emotional needs of all of our pupils whether they are displaying positive or negative behaviours. Bullying is an emotive issue and an emotive word and its use is not always helpful in resolving what are often, ultimately, complex relationship issues between young children.

We will always do our best to resolve concerns and issues. We will always listen. We ask that as adults concerned with the wellbeing of future generations be measured and considered in our responses to these issues and remember that all of our pupils are children.

Addressing Cyber Bullying

Technology has provided us with more and faster ways to communicate on a global basis than has ever been the case in the past.

We acknowledge the potential for children to be exposed to bullying through written, verbal, image and video exchanges online and we aim to tackle this issue through responding to reports of online abuse with parents and pupils and also proactively through E-Safety education as an aspect of PDMU.

An ongoing example is through our participation and promotion of Safer Internet Day and Anti-Bullying Week annually.
The school has a specific E-Safety Policy which refers in more detail as to how we deal with cyber bullying.
Signs of stress in pupils which may indicate bullying:
· Child’s unwillingness to attend school / lateness /erratic attendance.
· Avoidance, hanging back from playground or staying late at school.
· Deterioration of work or mislaid books, money, equipment or belongings / under achievement.
· Spurious illness / non specific pains, headaches, tummy upsets, withdrawn, loss of appetite.
· Nail biting / flinching / jumpiness / forgetfulness / distractibility.
· Impulsive hitting out / out of character temper, flare up or restlessness / sudden aggressiveness.
· Stresses manifested at home – bed wetting / insomnia / nightmares / restlessness and irritability.
· Reluctance to sit beside or near certain pupils / hesitant to walk home. (NB. These behaviours may also be symptomatic of problems other than bullying)
STRATEGIES TO PREVENT OR REDUCE BULLYING
St Joseph’s has established and will maintain the following strategies to prevent and reduce bullying behaviour:
Proactive Strategies to ensure awareness is raised.
· Promoting school ethos at all times.
· Raising awareness of Rights and Responsibilities.
· Recognising and rewarding good behaviour.
· Using creative learning to enhance social and emotional skills.
· Ensuring that all staff (teaching and non-teaching), parents and pupils and all members of           the school community are aware of the school’s Positive Behaviour Policy.
· School assemblies – addressing Bullying and providing Anti-Bullying Strategies.
· Vigilant supervision – playground / general school environment.
· Consultation with School Council.
· Use of PDMU lessons / Circle time.
· Promotion of Playground Buddies
· Questionnaires (Appendix 2)
· Good parental communication.
· Awareness raising e.g. P1 Parent Induction meetings, class information meetings, School Policies Booklet issued, newsletters, website.
· Awareness of national Anti-Bullying Week (in November each year).
· Use of outside agencies – NSPCC, Child line, PSNI, Behaviour Support Team.
· Staff training / effective communication.
· Formulation (involving all stakeholders) and communication of school rules concerning Positive Behaviour expectations (e.g. classroom rules, posters, displays, incentives, pupil awards, school assemblies, workshops)
· School Curriculum which addresses prejudice, discrimination and Social/Emotional Learning (PDMU)
· School wide supervision and effective, consistent behaviour management by all staff
· Opportunities for developing Positive Peer Relationships (Circle time strategies and training provided re. Peer Support/Playground Buddies and Class/School Council)
· Implementation of Barnardos PATHS+ programme.  (Promoting alternative thinking strategies)
Reactive Strategies
The following steps will be taken when dealing with alleged incidents of bullying:
· If bullying is suspected or reported, attempts will be made to resolve the situation quickly.
· Reports will be taken seriously.
· Steps will be taken to ensure the child feels safe and secure.
· Significant incidents will involve further investigation and recording.  A clear account reported to the appropriate members of staff i.e. class teacher / Vice Principal / Principal (Designated Teacher for Child Protection).
· Significant or repeated incidents will require parents to be informed.
· Disciplinary measures / sanctions, which are proportionate and clearly set out in the  Positive Behaviour Policy, will be explained and used.
7.0 RESPONSIBILITY

At St. Joseph’s everyone has responsibility for creating a safe and supportive learning environment for all members of the school community. 

Everyone in the school community, including pupils, their parents/carers and the staff of the school are expected to respect the rights of others to be safe.

Everyone has the responsibility to work together to: 


· foster positive self-esteem

· behave towards others in a mutually respectful way

· model high standards of personal pro-social behaviour

· be alert to signs of distress* and other possible indications of  bullying behaviour

· inform the school of any concerns relating to bullying behaviour

· refrain from becoming involved in any kind of bullying behaviour, even at the risk of incurring temporary unpopularity.

· refrain from retaliating  to any form of bullying behaviour

· intervene to support any person who is being bullied, unless it is unsafe to do so.

· report any concerns or instances of bullying behaviour witnessed or suspected, to a member of staff.

· emphasise the importance of seeking help from a trusted adult about bullying behaviour when it happens or is observed 

· explain the implications of allowing the bullying behaviour to continue unchecked, for themselves and/or others.

· listen sensitively to anyone who has been bullied, take what is said seriously,  and provide reassurance that appropriate action will be taken

· know how to seek support – internal and external 

· resolve difficulties in restorative ways to prevent recurring bullying behaviour and meet the needs of all parties.
8.0 REPORTING A BULLYING CONCERN
 (Appendix 1)
Pupils Reporting a Concern

Children and young people have told NIABF that when they have a concern about a potential bullying situation, they would like the opportunity to discuss this with a member of staff that they trust. Pupils are therefore encouraged to raise concerns with any member of staff, including teaching and non-teaching staff. ANY pupil can raise a concern about bullying behaviour, not just the pupil who is experiencing this behaviour. As such, all pupils should be encouraged to ‘get help’ if they have a concern about bullying that they experience or is experienced by another.  At St. Joseph’s we teach the ‘Helping Hand’ strategy.
Pupils can make staff aware of bullying related concerns:
· Verbally- talking to a member of staff

· By writing a note to a member of staff

· By posting a comment in a ‘worry box’

Parents/Carers Reporting a Concern
· In the first instance, bullying concerns should be reported to the Class Teacher

· Where the parent is not satisfied that appropriate action has been taken to prevent further incidents, or where further incidents have taken place, the concern should be reported to the Vice-Principal.
· Where the parent is not satisfied that appropriate action has been taken by the Senior Vice-Principal to prevent further incidents, or where further incidents have taken place, the concern should be reported to Principal.

· Where the parent/carer remains unsatisfied that the concern has not been appropriately responded to, the school’s complaints procedure should be followed.

Communications

All reports of bullying concerns received from pupils and/or parents/carers will be responded to in line with this policy and that feedback will be made to the person who made the report. However, it must be noted that no information about action taken in relation to a pupil can be disclosed to anyone other than the pupil and his/her parents/carers.
9.0 RESPONDING TO A BULLYING CONCERN
The processes outlined below provides a framework for how the school will respond to any bullying concerns identified. 

The focus of any intervention must be on responding to the bullying concern and restoring the wellbeing of those involved. As such, any strategy for responding to bullying concerns must concentrate on the prevention of any further incidents.
In the first instance, when responding to a concern raised about possible bullying a member of staff addressing it should:

· Clarify facts and perceptions

· Check records as stored on the CPOMS Pastoral System (or in the case of incidents that may have context prior to September 2021 Pastoral Care Records)

· Assess the incident against the criteria for bullying behaviour
A decision will need to be made as to whether the alleged behaviour is deemed by the school to constitute bullying. Teachers will make this decision in consultation with a member of the school’s senior leadership team. If the first respondent to a concern is a member of the leadership team they will consult with a second member of the team.
	If on the basis of the information gathered THE CRITERIA FOR BULLYING BEHAVIOUR HAS NOT BEEN MET - socially unacceptable behaviours will be: 

· Dealt under the school’s Positive Behaviour Policy
· addressed as appropriate, through the SEN Code of Practice & details recorded on CPOMS Pastoral System
	If on the basis of the information gathered THE CRITERIA FOR BULLYING BEHAVIOUR HAS BEEN MET the process/procedures to be followed are for e.g.
· The Code of Practice is used to develop agreed Action Plans for BOTH targeted pupil/s AND pupil/s displaying bullying behaviours.

· Support details are recorded on the Bullying Concern Assessment Form (Part 3) 


If an incident is deemed to be bullying, staff use the following further measures to work towards resolving the issue:

· Identify any themes or motivating factors

· Identify the type of bullying behaviour being displayed

· Identify intervention level

· Select and implement appropriate interventions for all pupils involved, including appropriate interventions, consequences and sanctions.

· Track, monitor and record effectiveness of interventions

· Review outcome of interventions

· Select and implement further intentions as necessary

In the first instance we will attempt to use a restorative approach to resolve bullying issues. If, through discussion, an agreement and acceptance of responsibility is reached, agreement of a resolution will be sought.

In the event of a situation where a satisfactory restorative resolution is not achieved, or in cases where the severity of behaviour is such that it is felt necessary to take a more consequential approach, interventions may include sanctions such as time out, temporary removal of privileges such as play times or participation in events and other sanctions in line with the school’s Behaviour Policy.

Information regarding any action taken regarding a pupil cannot be disclosed to anyone other than that pupil and his/her parents/carers.
10.0 RECORDING
Schools are legally required, under the Addressing Bullying in Schools Act (NI) 2016 (enacted September 2021) to maintain a record of all incidents of bullying and alleged bullying behaviour. (Appendix 2)
The school is committed to providing staff with appropriate opportunities for professional development as part of the school’s ongoing CPD/PRSD provision as resource and operational capacity allows.

Records of training will be maintained as part of the schools in service training log and training will feed into policy review and procedural development.
12.0  Monitoring and Review of Policy

It is the responsibility of the Board of Governors, in liaison with the Principal, to monitor the effectiveness of the Anti-Bullying Policy.

To appropriately monitor the effectiveness of the Anti-Bullying Policy, the Board of Governors shall:

· maintain a standing item on the agenda of each meeting of the Board where a report on recorded incidents of bullying will be noted

· identify trends and priorities for action

· assess the effectiveness of strategies aimed at preventing bullying behaviour

· assess the effectiveness of strategies aimed at responding to bullying behaviour

It is a legal requirement that the Anti-Bullying Policy be reviewed at intervals of no more than four years. It is our intention to review this policy on our standard three- year cycle or sooner if any incident or external policy change occurs which highlights the need for such a review or if directed to by the Department of Education and in light of new guidance. The next review should therefore take place in the Spring of 2024 if not before.

13.0 LINKS TO OTHER SCHOOL POLICIES
In the development and implementation of this Anti-Bullying Policy, the Board of Governors has been mindful of related policies, including:

· Positive Behaviour Policy

· Pastoral Care Policy

· Safeguarding and Child Protection Policy 

· Special Educational Needs Policy
· Health and Safety Policy

· Relationships and Sexuality Education

· E-Safety Policy & Acceptable Use of Internet Policy

· Mobile Phone Policy

· Educational Visits

· Staff Code of Conduct
Appendix 1   - Dealing with  Bullying Incidents in School

Appendix 2 - St. Joseph’s Primary School Alleged Bullying Incident Form

	
	Name
	Gender
	Ethnicity
	Year

	Person(s) reporting concern


	
	M / F
	
	

	Name of targeted pupil(s)


	
	M / F
	
	

	Alleged child/ren who has/have displayed bullying behaviour
	
	M / F
	
	


	Date of incident:



	Location of incident:

· Classroom

· Playground

· Corridor

· Other (please state)__________________________________________________________


	Type of incident:

· Physical bullying (includes jostling, physical intimidation, interfering with personal property, punching/kicking, any other physical contact which may include use of weapons)
· Verbal bullying (includes name calling, insults, jokes, threats, spreading rumours)
· Indirect bullying (includes isolation, refusal to work with/talk to/play with/help others)


	Theme (if applicable):

· Cyber (through technology such as mobile phones and internet
· Disability (related to perceived or actual disability)
· Homophobic (related to perceived or actual sexual orientation)
· Racist (related to skin colour, culture and religion)
· Sectarian (related to religious belief and/or political opinion)
· Other ______________________________________________________________________


	Details of incident:  

Please attach records of any previous incidents and sanctions which may be relevant to the above.

	Name of action/support for child/ren who has/have been bullied: (please tick all that apply)
· Discussion of the incident with peers/class

· Defined ongoing support/monitoring from staff  (please specify ) ___________________________________________________________

· Parents involvement (please specify) _______________________________

· Counselling

· Referral to other agencies (please specify) __________________________

· Other (please specify) __________________________________________




	Name of action/support for child/ren who has/have been displaying bullying behaviour: (please tick all that apply)
· Discussion of the incident with peers/class

· Defined ongoing support/monitoring from staff (please specify)
________________________________________________________________________________
· Parents involvement (please specify) _______________________________

· Counselling

· Referral to other agencies (please specify) __________________________

· Fixed exclusion

· Permanent exclusion

· Other (please specify) ______________________________




	Outcome (level of satisfaction)

	Good = 1
	Satisfactory = 2
	Poor = 3
	Unresolved = 4

	Child who has been bullied
	

	Parents of above child
	

	Child who has displayed bullying behaviour
	

	Parents of above child
	


	This concern is now resolved: 

· Yes     

· No

This record is now: 

· Passed to Designated Teacher for Child Protection

· Passed to Principal

· Filed in Safeguarding Anti-bullying folder

· Passed to external agency, please state:

__________________________________________________________________

· Please note further intervention/action if required:

__________________________________________________________________

__________________________________________________________________

	Name and designation of the staff member(s) completing this form:        __________________________________________________


	Date:

__________________

	Signed:  __________________________________________________




This is a confidential record and should be dealt with on a need to know basis.
This form is to be uploaded to CPOMS
Appendix 3
St Joseph’s Primary School Pupil Questionnaire (P 4 – 7)
class: _

Today's date:
_ 

	
	
	Yes
	No

	1
	I feel safe in school
	
	

	2
	Pupils in our school are well behaved
	
	

	3
	The teachers are fair when there is trouble
	
	

	4
	If I tell the teacher that I'm being bullied I know that she will
listen and do something about it
	
	

	5
	In school we have agreed what we mean by bullying
	
	

	6
	If I am bullied in school I know who to go to
	
	

	7
	Teachers and supervisors help me to feel safe in the playground
	
	

	8
	I get on well with other pupils in my class
	
	

	9
	The pupils in my class are taught to value one another
	
	

	10
	If I am bullied in school I am not afraid to tell
	
	

	11
	When we do well in school we are praised and rewarded
	
	

	12
	I feel safe from bullying on the way to and from school
	
	

	13
	I show care and respect to other pupils
	
	

	14
	In school we learn how to deal with people who bully us
	
	

	15
	In school we learn how to work well together
	
	


St Joseph’s Primary School Challenging Bullying Behaviour - Staff Questionnaire
Class taught:
Date:  

	
	
	Yes
	No

	1
	All members of staff are fully committed to creating an environment of care and trust within the school
	
	

	2
	High standards of behaviour are expected and are evident in the school
	
	

	3
	All staff are fair, firm, consistent and compassionate in their approach to keeping good order in the school
	
	

	4
	Pupils feel able to express concerns about bullying to any member of staff, knowing that these will be received sympathetically and that appropriate action will be taken
	
	

	5
	All members of the school community have been consulted in order to arrive at an agreed definition of bullying behaviour
	
	

	6
	There are clearly defined procedures for reporting and recording bullying incidents
	
	

	7
	There is adequate staffing of play areas at break/lunch times
	
	

	8
	Good relationships between teachers and pupils exist in and out of the classroom
	
	

	9
	The pupils are encouraged to value one another and to express their own views while appreciating the views of others
	
	

	10
	The pupils feel secure and free from emotional and physical harm
	
	

	11
	The achievements of all pupils are recognised, valued and celebrated so that pupils' self-esteem is enhanced
	
	

	12
	Pupils feel safe from bullying on the way to and from school
	
	


	13
	Through the taught curriculum, pupils are helped to learn to respect and appreciate differences
	
	

	14
	The curriculum provides opportunities to address the issue of bullying behaviour
	
	

	15
	Within every year group, pupils have opportunities to learn to work together in a co-operative manner
	
	

	16
	There is frequent and effective liaison with parents and incidents of bullying behaviour are tackled in partnership with parents
	
	

	17
	All staff model non-aggressive behaviour
	
	

	18
	The pastoral dimension of the school is fully integrated into and reflected within the taught curriculum
	
	

	19
	We encourage pupils to express their feelings in ways which are not aggressive
	
	


	20
	There are adequate teaching resources to address the issues related to bullying behaviour
	
	

	21
	Pupils are provided with opportunities to develop skills of assertiveness and self-protection
	
	

	22
	Teachers plan and use opportunities to actively promote the self-esteem of all pupils
	
	

	23
	Participative learning strategies such as circle-time and role play are used to explore the feelings involved in bullying behaviour
	
	

	24
	Positive behaviour in pupils is rewarded
	
	

	25
	A whole-school anti-bullying policy has been developed following consultation with all members of the school community
	
	

	26
	INSET has been provided for teaching and non-teaching staff in relation to recognising and dealing with bullying behaviour
	
	

	27
	All members of staff are informed about and are able to detect signs of pupil distress in relation to bullying
	
	

	28
	The school has clearly defined procedures for taking action in response to bullying incidents
	
	

	29
	The links between the anti-bullying policy and pastoral care, discipline and child protection policies have been clearly identified
	
	


	30
	The school's policy for pastoral care, including the anti-bullying policy, is monitored on a regular basis
	
	

	31
	Pastoral care, including anti-bullying policy is adequately resourced and budgeted for
	
	

	32
	All staff are provided with up-to-date information on issues related to bullying
	
	

	33
	Members of the school's management team provide clear and committed leadership in relation to challenging bullying behaviour
	
	


St Joseph’s Primary School  Challenging Bullying Behaviour - Parent Questionnaire
	
	.
	Yes
	No

	1
	The school is fully committed to creating an environment of care and trust of all pupils
	
	

	2
	High standards of behaviour are expected and are evident in the school.
	
	

	3
	The staff is fair, firm, consistent and compassionate in their approach to keeping good order in the school.
	
	

	4
	Pupils feel able to express concerns about bullying to any member of staff, knowing that these will be received sympathetically and that appropriate action will be taken.
	
	

	5
	Teachers and supervisors help my child to feel safe in the playground.
	
	

	6
	Good relationships between teachers, learning support and supervisors and pupils exist in and out of the classroom.
	
	

	7
	Pupils are encouraged to value one another and to express their own views while appreciating the views of others.
	
	

	8
	My child feels secure and free from emotional and physical harm in school.
	
	

	9
	The achievements of all pupils are recognised, valued and celebrated so that pupils’ self esteem is enhanced.
	
	

	10
	In school, pupils learn to respect and appreciate differences.
	
	

	11
	In school, pupils are given opportunities to express their feelings in ways which are not aggressive.
	
	

	12
	My child feels safe from bullying in school at all times.
	
	

	13
	I agree with the school’s anti bullying policy as issued to me
	
	

	14
	I am aware of clearly defined procedures for reporting and recording bullying incidents in school.
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